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Training

§ The presentation of specific information
that results in performance (according to
standards) that can be measured).

§ Make proficient through instruction and
practice

STOP AT MINE OFFICE
FOR HAZARD TRAINING

TRAIN YOURSELF
_|PRIOR TO ENTERING MINE
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SEE NOTEBOOK




Phases of Structured Training
n 4% 1. Analyze

Design

Develop

Implement

Evaluate
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+ éReview training, compare/

A Review principles of training

A Better understanding of training process that is most relevant,
useful to you.

A History prior to the Legislative Acts

A OSHA and MSHA comparison
AScope
AApproaches
ATraining
ASummary




@ Outcomeéfruit of ou

§ Change behavior and attitude that results in safe
=88 performance
| Safe production

§ Maintain behavior/safe practices that results in job being
done safely




(@ | BRIEF HISTORY

# |7~ A Unstructured and structured training

e % AfdApprenticeo, OJT
ABOM

A Federal Mine Safety and Health Act of 1969
A UMWA contract of 1974

A Federal Mine Safety and Health Act of 1977

A Mine Improvement and New Emergency Response Act of 200
(MINER ACT)
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gency. Authority | Mission

OSHA OSH
ACT of
1970

Training
Assistance to
Industry

"..toassure  >Training
safe and reqs.&
healthiul resources
working >Qutreach
conditions for . .

. Tralning
working men
and women by >Trng. !nst.
setting and Education
enforcing Centers
standards and >Susan
by providing Harwood
training, Training Grants
outreach,
education and
assistance."

Administrative Law

Agency

MSHA

Authority

Coal
Mine

Safety
Act of
1969*

T FMSHA
of 1977

T Miner
Act of
2006

*Fed
Statutes
range from
1891-2006

Mission Training
Assistance to
Industry

>Training

néwor ks
prevent death,

5 A regs.,

| ness,.and injury programs,
from mining and

promote safe and fesgiliees
healthful >State Grants
workplaces for  program

U.S. miners. >Brookwood
Develops and Sago grants
enforcessafety

rules. Provides
tech.,educational
and other types of
assistance/Nork
cooperatively
with industry,
labor, other fed.
and other state
agencies to
Improve safety
conditions for all
miners.
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OSHA Organizational Chart

June 2018
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Directorate of Training
and Education
Robert Murphy (A)
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Rita Lucero (A)

Region V Region IX
Chicago

Directorate of
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